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‘Lower birth rates led to necessity
to resort to private pensions’ -
social security department chief

 ‘The EU and every government
must intervene to regulate
anything connected to abuse

within the workplace’
long enough in Malta to gather at
least the minimum social contri-
butions,” Barbara said,
m.k‘ Barbara also sald that govern-
ment has been encouraging pri-
It has become necessary for peo- vate pension schemes, as well as

ple to resort to private pensions
from a young age due to the
lower birth rate, Grazio Barbara,
director general of the Social Se-
curity Department said.

Pensiviis asd sutial benelits
have gone through significant
changes over the years, with the
Sodial Security Department striv-
ing to discuss and put forth poli-
cies which can be sustainably put
into practice for the benefit of
most citizens.

The Malta Independent on Sun-
day spoke with Barbara regard-
ing social benefits for the
self-employed, as well as the
issue of sustainable pension
schemes which have proven o
become an increasing probiem
for countries due to a lower birth
rate. Barbara took part in a con-
ference organised by the Malta
Federation of Professional Asso-
ciations which dealt with issues
faced by the self-employed.

Barbara was asked about future
pensions and their sustainability,
to which he replied that this has
become a problem in several
countries due to the current low
birth rate

“Ithas become difficult for the
birth rate to increase to how it
used to be, reason being that hav-
ing children has been postponed
by atleast 10 years, Whereas be-
fore, women decided to have chil-
dren in their 20s, nowadays ithas
been postponed till their 30s.
This will impact the future pen-
sions of these children,” Barg:ra
said.

Barbara said that the country's
economy must continue to grow
by increasing jobs and having
enough workers to contribute
their social security contribu-
tions, which will Usen beuelit lu=
ture pensions. He said that
nowadays, according to statistics,
one fourth of the labour force in
Malta is made up of foreign work-
ers as there are not enough Mal-
tese people for the jobs available.

“ltis an advantage that foreign-
ers come here to work and pay
social security contributions as
they tend to not spend a long pe-
rfod of time living and working in
Malta. It benefits the pension
scheme as they are contributing
to the pensions but do not stay

giving incentives on tax credits to
attract more people towards pri-
vate pensions.

“State pensions will not be
enough for future pensions as
there are nat ennugh pﬂ,\ple 0
contribute to social security con-
tributions, It would be ideal for a
person to resort to private pen-
sion schemes from a young age to
ensure they do not have a large
amount of money in arrears to
pay” Barbara said.

Barbara was asked whether
there are additional social bene-
fits alongside the pension, to
which he replied in the affirma-
tive, saying that the Maltese law
provides two important pillars;
one which is contributory and
one which is nen-contributory,

“A person can receive additional
benefits which are non-contribu-
tory but are means tested, to in-
crease thelr income in addition to
their pension. Such an example is
the supplementary allowance
which has brackets of how much
a person can be paid," Barbara
said.

He said that pensioners who
have a chreonic condition may
apply for medical aid where it en-
tails that they pass from a med-
fcal panel and start receiving an
additional allowance, which
would cover any extra medicine
without having to take away from
their pension,

Barbara spoke about self-em-
ployed persons, defined in legal
notice number 44 of 2012 issucd
under the Employment and Rela-
tions Act (Cap, 452) as a worker
who meets five of eight pre-es-
tablished criterfa. The self-em-
ployed has certain benefits of
choosing their work hours as
well as pay rares, whils the pm-
ployed person is subject to cer-
tain rules within a workplace.

The world of work has changed
significantly on a global level,
Asked if he would define this as
progress, and should the Euro-
pean Union legislate to stop cer-
tain developments, Barbara said
that the EU, as well as any gov-
ernment, must focus on stopping
abuses within the working world.

"The EU and every government
must intervene to regulate any-
thing connected to abuse within

Director General of the Social Security Department Grazio Barbara

the workplace, with regards to
pay, hours and conditions.” Bar-
bara said, He said that the social
security department is doing its
utmost with the social benefits it
issues, and more can be done.

“One would want to do more
with regards to benefits, but we
must hold back as if you do not
impose certain restrictions, there
will be more abuses” Barbara
sald. He added that if a new type
of benefit Is to be established, one
must foresee its consequences
and try to limit abuses as much as
possible, as they cannot be totally
eradicated.

Asked if he sees additional risks
which have arisen with the devel-
opment of platform work and the
Big veonvmy, Barbara rejeerated
that unfortunately abuses remain
and will continue with new types
of jobs. He said that abuses are
done at a quicker pace than it
takes for the legislator to be
made aware of these abuses.

"Abuses are usually highlighted
once they are reported, if they are
not reported it s difficult te no-
tice, and certain preventative ac-
tions cannot be taken," Barbara
said.

He mentioned as an example a
group of drivers who have been

facing bad conditions of work. He
said that they have been branded
as self-employed rather than em-
ployees so that the employer can
avoid paying for their social secu-
rity contributions and strip them
of sick leave entitlement More-
over, In cases where these people
are injured, the employer holds
no responsibility. This is the type
of abuse some suffer; he said.

Self-employed persons can ben-
efit from social benefits when
they stop work to raise children,
Barbara sald, adding that such a
person can benefit from Child
Credits, This means that If a per-
son had children and has stopped
working to raise them, once it is
time for that person to receive a
penston, chlld credies will be
awarded to cover for the time
they “lost™.

“We must make a distinction be-
tween those who were born be-
fore 1962 and those who were
born after. Those born before re-
ceive two years per child and
those born after can have four
years per child. The period can go
up to six years after the birth of
the child,” Barbara sald.

He said that a person cannot
spend 10 years without working
and be covered for the entire pe-

riod, but at least, a part of it can
be covered,

Barbara sald that there is the fa-
cility that those aged 59 years
and over can ask to pay for their
missing social contributions in
arrears, provided that they have
not received a pension and are in
employment

Asked about a possible increase
in the invalidity pension rates,
which is given to persons who are
not of retirement age and have to
be medically boarded out of work
due to an illness or injury, Bar-
bara said that this is a fixed rate
pension, as it 3s not income re-
lated as that of the retirement
pension.

Barbara said that the number of
people who are medically
boarded out has been decreasing
since the system was changed
from people physically appearing
before a medical panel to the cur-
rent ane where documentation of
the case is being viewed and ei-
ther an invalidity pension s rec-
ommended or rejected by a
medical doctor:
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